Regen:FX   Job Description & Person Specification
Job Title
Regen:FX Workforce Development Trainer 
Employer: Regen:FX Youth Trust
Funded by: South Lanarkshire Alcohol and Drug Partnership (SLADP)
Salary: £29,326 - £31,625 p.a (depending on experience)
Hours: 35 hours per week (flexible delivery across week; occasional evenings)
Fixed Term :  16 months initially (with a possible extra year) 
Date Advertised:  Oct 2026

[bookmark: reporting-to]Reporting To
GIVIT Project Manager 

[bookmark: key-responsibilities]Key Responsibilities
[bookmark: training-design-development-delivery]1. Training Design, Development & Delivery
· Design, co-produce and deliver workforce development training.  A minimum of 50 training sessions per annum.
· Develop a menu of interactive training sessions ensuring session plans, plans resource materials, appropriate training content i.e. videos, graphics and exercises that fully engage participants. 
· Deliver training across a range of formats including face-to-face workshops, live online sessions and blended learning.
· Contribute to the development, review and updating of e-learning modules, ensuring content is current, engaging and accessible.
· Deliver training on key themes including stigma-free practice, harm reduction, emerging drug trends, alcohol related harms, trauma-informed practice, and the Charter of Rights for People Affected by Substance Use.
· Adapt training content to meet the needs of mixed audiences including statutory services, third sector organisations, volunteers and community groups.
· Identify and ensure widest reach of promotion of the training programme, using social media platforms, networks, strategic groups and community connections.  
[bookmark: aaaq-framework-inclusive-practice]2. AAAQ Framework & Inclusive Practice
· Apply the AAAQ Framework (Availability, Accessibility, Acceptability and Quality) to all aspects of training design and delivery.
· Ensure training is accessible to learners with different needs, learning styles and levels of experience.
· Support inclusive participation through plain language, varied learning methods and accessible resources.
[bookmark: X999c7e8f8fa8895ea5b5dd66f71bf76e7e8e18c]3. Learner Safety, Wellbeing & Trauma-Informed Delivery
· Create psychologically safe learning environments that are respectful, non-judgmental and supportive.
· Deliver emotionally sensitive content using trauma-informed facilitation approaches.
· Work within a two-facilitator model for high-impact or sensitive sessions where appropriate.
· Recognise signs of emotional distress and respond appropriately, including signposting to further support.
[bookmark: X9f04a06b5201fc316fca1168d8bd34e9fe3cdda]4. Quality Assurance, Monitoring & Continuous Improvement
· Gather, analyse and reflect on learner feedback, evaluation data and participation trends.
· Contribute to quality assurance processes, ensuring training remains evidence-based and responsive.
· Support monitoring and reporting requirements linked to SLADP outcomes and performance frameworks.
[bookmark: X8c9bbce4e0900613bdeb742cb3bebd7567078a2]5. Partnership Working & Professional Development
· Build and maintain positive relationships with workforce participants, partner agencies and SLADP colleagues.
· Stay informed about emerging alcohol and drug trends, harm reduction approaches and local intelligence.
· Participate in Regen:FX and GIVIT Team meetings, support and supervision, reflective practice and ongoing CPD to support professional growth.

[bookmark: person-specification]Person Specification
[bookmark: essential-knowledge-skills-experience]Essential Knowledge, Skills & Experience
· Experience delivering training, learning or facilitated group work with adults or mixed audiences.
· Sound knowledge of alcohol and drug issues, including harm reduction and recovery-oriented practice.
· Strong commitment to dignity, respect, anti-stigma and human rights-based approaches.
· Confidence facilitating groups and managing sensitive or challenging discussions.
· Ability to adapt communication style to suit different audiences and learning needs.
· Willingness and ability to work flexibly across locations and delivery formats.
[bookmark: desirable-knowledge-skills-experience]Desirable Knowledge, Skills & Experience
· Knowledge or practical understanding of the AAAQ Framework and its application to training delivery.
· Experience designing, delivering or contributing to e-learning or blended learning programmes.
· Familiarity with adult learning principles and trauma-informed facilitation.
· Lived or Living Experience of substance use, recovery or supporting people and families affected by substance use.
· Experience working within alcohol and drug services, youth work, community development, health or social care.


